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APEC Senior Officials 
 
 
Dear Senior Officials 
 
On behalf of the APEC Policy Support Unit (PSU) and in accordance with clauses 54 and 55 
of the APEC PSU Governance Arrangements, I am pleased to enclose the APEC PSU Annual 
Report 2021.  
 
 
 
 
 
 
Denis Hew 
Director 
APEC Policy Support Unit 
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PROJECTS AND ACTIVITIES  

OVERVIEW OF PROJECTS AND ACTIVITIES 

People resources are paramount to any policy and research body. To a unit like the APEC Policy 
Support Unit (PSU), it is all the more so particularly since it is a small outfit and has to be agile to react 
to the demands and expectations from various stakeholders in APEC. It was hence a timely move by 
the PSU Board to strengthen the PSU’s human resources by conducting a human resource review in 
2021. The aim was to ensure that the PSU is able to attract and retain a team of professional staff, by 
ensuring that its policies and processes, particularly in the areas of remuneration and performance 
management are in line with market practices. The recommendations from the review are up for 
consideration in the coming year.  
 
While work on the human resource review was going on, the PSU stayed on course and accomplished 
what it had set out to do for the year. It continued to support APEC’s efforts in responding to and 
rebounding from the COVID-19 pandemic. For instance,  

 To advance vaccination efforts, it completed a policy brief on ‘Promoting Trade in Vaccines and 
Related Supplies and Equipment’. 

 To facilitate the essential movement of people across the borders, it conducted a study on ‘COVID-
19 and Cross-Border Mobility in the APEC Region’.  

 To address the impact of the future of work on people, it worked with the Economic Committee in 
producing their flagship report titled ‘2021 APEC Economic Policy Report on Structural Reform and 
the Future of Work’. Among others, the report highlighted how the pandemic has magnified existing 
vulnerabilities and accelerated future of work trends.  

 To contribute to pursuing a digitally enabled recovery, it went on to examine the data gaps in labour 
market information and identify new data resources. 

 To stay apace with the pandemic’s impact on the economy, it produced two updates on regional 
trends analysis on top of the usual biannual reports. The first report also discussed how the 
pandemic has affected the functioning of global supply chains and the importance of improving their 
resiliency. In addition, it captured graphically the region’s performance in growth, trade and 
investment as well as COVID-19 cases, vaccination status and trade in COVID-19 products in the 
annual APEC in Charts.  

 
The PSU also completed four assessment and related work, namely:  

 It assessed APEC’s supply chain performance at the conclusion of the APEC Supply-Chain 
Connectivity Framework Action Plan 2017 – 2020 (SCFAP II) through the final review; 

 It tracked the advancement in services trade at the half-way mark of the APEC Services 
Competitiveness Roadmap 2016 – 2025 (ASCR) through the mid-term review;  

 It monitored the progress made in women’s economic participation and inclusion through the 
biennial update of the APEC Women and the Economy Dashboard; and  

 It identified indicators to measure collective progress in the new structural reform agenda named 
Enhanced APEC Agenda for Structural Reform 2021 – 2025 (EAASR).  

 
The contribution by the PSU did not go unnoticed. When APEC Leaders convened in the later part of 
the year, besides acknowledging the work produced by the PSU, they recognized the need to do more. 
For instance, they recognized the need to continue paving the way to resume cross-border travel 
through findings from the cross-border mobility study; they committed to deepen efforts to respond to 
the pandemic’s impact on labour market participation and the future of work; and they committed to 
accelerate work in response to the mid-term review of ASCR. Likewise, APEC Ministers welcomed the 
PSU’s work.  
 
The PSU also performed a self-assessment by surveying its immediate stakeholders. It surveyed Senior 
Officials and seven APEC groups based on the projects completed in 2020, which was the year the 
pandemic happened and unfolded. The results showed that they were overall very satisfied with the 
projects completed by the PSU, and found them of very good quality and useful. Apart from providing 
positive feedback on the PSU’s work, they also offered suggestions in the areas of Board matters, 
research and analysis, and presentation and communication. 
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On communication, the PSU continued to participate actively in a wide range of APEC and non-APEC 
meetings and events that took place virtually. A list of these meetings and events is available in the two 
half-year evaluation reports. The work produced by the PSU remained publicly accessible on the APEC 
website and those related to COVID-19 were featured on the APEC COVID-19 LIVE site. It also 
continued to work closely with the Communications and Public Affairs Unit in producing a range of 
communication materials, from blogs, articles and op-eds, news releases, infographic to videos. With 
the media specifically, the PSU addressed them in virtual briefings and appeared in both television and 
radio interviews.  
 
On collaboration, the PSU found a new partner in the Hinrich Foundation who provided a sponsorship 
for student fellows to work on trade, investment and supply chain issues. It maintained the good 
partnership it has with The Asia Foundation, now into the second year, by exploring work to accomplish 
for the following year. During this past year, the PSU also engaged other organizations in discussions: 
international organizations like the ADB and ILO, think tanks like ERIA, and the APEC Study Centres.  
 
Organizations aside, the PSU also participated in events involving the private sector and the youth. 
With the latter, it engaged them by speaking to them in events organized by youth groups and in 
dedicated sessions with students studying in the major universities in Singapore and Peru. Additionally, 
the PSU continued to offer students the chance to learn about APEC and gain practical experience in 
conducting research through the various internship and fellowship opportunities.  
 
It was a trying year in 2021, yet APEC member economies continued their show of support to the PSU 
– to its human resources and financial resources. The PSU offered profound gratitude to the PSU Board, 
who has been utmost considerate during the human resource review, and to economies who have been 
generous with their financial and in-kind commitments. The PSU will strive to uphold its vision of a highly 
respected source of policy research and analysis, thereby contributing to APEC’s vision of an open, 
dynamic, resilient and peaceful Asia-Pacific community by 2040. With the PSU Board, it will work closely 
to progress issues regarding its human resources and financial sustainability as well as efficiently in 
line with the two meetings a year cycle with a flexibility to convene additional meeting if the need arises. 
 
In the coming year, the PSU looks forward to supporting APEC 2022 policy priorities that will focus on 
charting a post-pandemic future for the region under the theme ‘Open. Connect. Balance’. The PSU 
stands ready to work with APEC committees in their efforts to evaluate progress towards achieving the 
APEC Putrajaya Vision 2040. The PSU also endeavours to contribute to the work of APEC committees 
and fora in meeting the objectives and actions in the Aotearoa Plan of Action. As the following pages 
on completed and current projects will show, the PSU is already carrying out work that contributes to 
those objectives and actions. 
 

  

 
 
 



3 
 

COMPLETED PROJECTS IN 2021 

 

For Senior Officials (SOM) 
 

A. APEC Services Competitiveness Roadmap (ASCR) – Mid-term Review  
 

SOM - Group on Services (GOS). The PSU was tasked by GOS to conduct a mid-term review 
to assess the progress towards ASCR, which APEC Leaders had endorsed in 2016 with an 
implementation plan and an end goal of 2025. Supported by an analysis of qualitative 
information and quantitative indicators, the review showed that APEC had made good strides 
since its inception in advancing ASCR at multiple levels – in terms of the overarching targets, 
APEC-wide actions and individual economy actions. Progress notwithstanding, it showed that 
more work has to be done and laid out a few recommendations to further advance services 
work. Among the recommendations were: accelerate implementation of specific APEC-wide 
actions, update the set targets and outputs in each APEC-wide action and clearly associate the 
activities with them, enhance engagement with the private sector, and continue to improve 
services data and statistics. Given the importance of services to the regional economy, the 
review also addressed the impact and implications of COVID-19, particularly on how APEC 
economies can support the services sector and facilitate services trade to respond to and adapt 
in a post-COVID environment.  

 
The findings from the review were presented to GOS and at the GOS trade policy dialogue on 
the COVID-19 effect (19 May). They became critical inputs to GOS in their preparation of the 
Summary Report of the ASCR Mid-term Review. The report was welcomed by APEC Ministers 
who noted the assessment of the region’s performance in services competitiveness. They also 
endorsed the recommendations of the report, which chart a path for the region to achieve the 
Roadmap’s targets by 2025. Likewise, APEC Leaders noted the progress and committed to 
accelerate work in response to the mid-term review with the aim of fully implementing the ASCR 
by 2025. 
 

The Aotearoa Plan of Action is a key document for implementing the APEC Putrajaya Vision 
2040. In the Aotearoa Plan of Action under the economic driver on Trade and Investment, 
one of the collective actions is: ‘Progress services liberalisation, facilitation and cooperation, 
including by implementing the ASCR’. 

 
 

For Committee on Trade and Investment (CTI) 
 
B. Final Review of the APEC Supply-Chain Connectivity Framework Action Plan 2017-2020 

(SCFAP II) 
 

The PSU conducted a final assessment on SCFAP II, which spanned the period 2017-2020, at 
the request of CTI. SCFAP II addressed five major chokepoints in supply chains: (1) lack of 
coordinated border management, and underdeveloped border clearance and procedures; (2) 
inadequate quality of, and lack of access to, transportation infrastructure and services; (3) 
unreliable logistics services and high logistical costs; (4) limited regulatory cooperation and best 
practices; and (5) underdeveloped policy and regulatory infrastructure for e-commerce. The 
progress was assessed through a review of relevant external indicators, stocktaking reports on 
relevant APEC initiatives and voluntary case studies submitted by APEC economies.  
 
The review showed that as of 2019, APEC economies had generally performed well for 
chokepoints 1, 2 and 4, while performance for chokepoint 3 and 5 remained mixed. It presented 
a few issues that APEC economies may target their efforts on moving forward: resiliency in 
supply chains, rising trade costs, interoperability issues, investment in quality infrastructure, 
reliable logistics services, sustainability and inclusiveness in supply chain trade, and regulatory 
reforms in digital trade.  

 
The final review was presented to CTI, who will take on board the findings in developing the 
next phase of SCFAP. The review was also presented to the Sub-Committee on Customs 

https://www.apec.org/meeting-papers/leaders-declarations/2021/2021-leaders-declaration/annex-aotearoa-plan-of-action
https://www.apec.org/meeting-papers/leaders-declarations/2020/2020_aelm/annex-a
https://www.apec.org/meeting-papers/leaders-declarations/2020/2020_aelm/annex-a
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Procedures (SCCP) and APEC Alliance for Supply Chain Connectivity (A2C2). It was welcomed 
by APEC Ministers who expressed their continuing support to businesses to build and maintain 
open, secure, and resilient supply chains to facilitate seamless connectivity in the region.  

 

In the Aotearoa Plan of Action under the economic driver on Trade and Investment, one of 
the objectives is: ‘Promote seamless connectivity, resilient supply chains and responsible 
business conduct’. 

 
 
C. Passports, Tickets and Face Masks: COVID-19 and Cross-Border Mobility in the APEC 

Region 
 

The study on cross-border mobility was conducted against a backdrop when APEC economies 
were implementing restrictions at the border and public health measures in order to prevent 
imported cases of COVID-19 from affecting the local populations. The PSU was tasked by CTI 
who was responding to the calls of APEC Leaders and Ministers to cooperate to facilitate the 
essential movement of people in a safe manner. The study was complemented with insights 
drawn from APEC economies’ responses to an earlier survey on measures that they were 
exploring or implementing to facilitate the essential movement of people across borders. The 
findings revealed that the border restrictions had an immediate and substantial impact on trade, 
economic activity and people, and presented some recommendations to enable the safe 
reopening of borders and on a role for APEC.  
 
The study was presented to CTI and to Senior Officials at the roundtable on safe passage that 
was convened to share information on cross-border travel measures and to discuss how APEC 
can safely revive cross-border travel in the region (7 May and 23 September). It was also 
presented to the Business Mobility Group (BMG) (11 August) and a BMG capacity building 
workshop on improving the utilization of APEC Business Travel Card (14-15 September). 
 
APEC Ministers noted the findings from the study and recognized the need to continue to pave 
the way for the resumption of cross-border travel, without undermining efforts to control the 
spread of COVID-19. APEC Leaders also noted the findings.   
 

In the Aotearoa Plan of Action under the economic driver on Trade and Investment, one of 
the collective actions is: ‘Promote and cooperate on measures that facilitate the safe cross-
border movement of people, particularly in the context of changing pandemic related health 
and travel measures, so as to strengthen tourism, aviation and similarly affected sectors’. 

 
 

D. Peer Review and Capacity Building on APEC Infrastructure Development and Investment 
(Reviewed Economy: Papua New Guinea)  

 
Papua New Guinea was the fourth economy after the Philippines; Viet Nam; and Indonesia to 
be reviewed under the mechanism on ‘Peer Review and Capacity Building on APEC 
Infrastructure Development and Investment’. Japan continued to perform the role of facilitating 
economy while Australia and the United States took on the role of co-facilitating economy for 
the first time. The PSU remained as the ad-hoc review team secretariat, helping to set up a 
review team comprising technical experts and supporting the team throughout the review 
process. 
 
The process involved a peer review on the policies and practices, including relevant laws, 
regulations and guidelines related to the planning, selection and implementation process of 
transport infrastructure projects (road, sea port and airport) in Papua New Guinea. Following 
the review, seven priority areas for capacity building were identified, including adding rigor to 
the project review process, further strengthening the incorporation of life cycle costs into 
projects, and strengthening government procurement and the funding aspects of infrastructure. 
The recommendations took into consideration the significant and long history of support 
provided by the development partners to Papua New Guinea.  
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The findings were presented to CTI. APEC Ministers continued to recognize the importance of 
regional, sub-regional and remote area connectivity through quality infrastructure development 
and investment. APEC Leaders also recognized that APEC’s work on quality infrastructure 
development and investment is among the essential components in the efforts to ensure that 
goods continue to flow even under challenging circumstances.  
 

In the Aotearoa Plan of Action under the economic driver on Trade and Investment, one of 
the collective actions is: ‘Address key infrastructure gaps and enhance connectivity…’ 

 
 

For Economic Committee (EC) 
 

E. APEC Economic Policy Report (AEPR) 2021: Structural Reform and the Future of Work  
 
The PSU has been managing the production of EC’s annual flagship report for six years in a 
row, and in so doing built up a close working relationship with EC. Similar to previous years, 
the PSU worked closely with a core team comprising EC members in the production of the 2021 
AEPR, which addressed the topic on structural reform and the future of work. The report 
conveyed a clear message – that the future of work is not about technology, but about people 
and there is a need to address the real social and economic impacts that come with change.  
 
The report discussed the four megadrivers of change – technological change, climate change, 
globalization, and demographic change – and how they relate to future of work. It analyzed how 
the COVID-19 pandemic has interacted with the future of work trends and accelerated 
digitalization and automation and how human resource management has changed in this 
context. It also discussed policy options to tackle future of work challenges and provided a 
number of recommendations, which included to develop and redevelop skills, update labor laws 
and institutions, cooperate across borders, and operationalize APEC initiatives on future of 
work. Additionally, the report built on the work of the previous AEPRs as their analyses feature 
intersections with issues relevant to the future of work. 
 
The report was presented to EC and endorsed by Senior Officials. It was welcomed by APEC 
Ministers, who recognized the importance of structural reforms in enabling APEC economies to 
take forward policies to achieve economic inclusion and to adapt to the future of work. They 
also encouraged economies to implement its recommendations. As the topic on future of work 
is relevant to the work of the Human Resources Development Working Group (HRDWG), the 
PSU spoke to the HRDWG in a panel discussion on the changing nature of work and 
employment in the context of COVID-19 (20-21 May) and in a workshop on promoting APEC 
innovative caregiving through digital upskilling (23 September). 
 
Structural reform remains high on APEC’s agenda with APEC Leaders recognizing that it will 
be a critical tool for promoting economic recovery. They also committed to deepen efforts to 
respond to the impact of the pandemic on labor market participation and the future of work. 
 

In the Aotearoa Plan of Action under the economic driver on Strong, Balanced, Secure, 
Sustainable and Inclusive Growth, one of the objectives is: ‘Intensify inclusive human 
resource development as well as economic and technical cooperation to better equip our 
people with the skills and knowledge for the future’. 

 
 

F. Filling APEC’s Data Gaps to Address Future of Work Challenges (Issues Paper No. 13) 
 

The PSU had initiated the preparation of this issues paper to contribute to the APEC 2021 policy 
priority on pursuing innovation and a digitally-enabled recovery. It also complemented the 
efforts of EC, HRDWG and Digital Economy Steering Group (DESG), which are looking into the 
future of work and digitalization issues. Notably, the paper tied in with AEPR 2021 on Structural 
Reform and the Future of Work.  

 
The paper identified gaps in labor market information, particularly with regard to jobs and skills 
in the digital economy. It also identified new data resources on labor market jobs and skills, 
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such as big data and digital labor market platforms that can complement traditional labor market 
information sources. It provided recommendations for integrating new data sources into labor 
market information systems and examined opportunities for public-private partnerships on 
digital economy skills, jobs, and labor market information. 

 

In the Aotearoa Plan of Action under the economic driver on Strong, Balanced, Secure, 
Sustainable and Inclusive Growth, one of the collective actions is: ‘Cooperate to improve the 
collection and analysis of skills and labour market data sets, including to better assess and 
bridge skills gaps and mismatches between skills and employment’. 

 
 

G. Proposed Indicators for Monitoring APEC Collective Progress on Enhanced APEC 
Agenda for Structural Reform (EAASR) 

 
The EAASR, APEC’s structural reform agenda for the period of 2021-2025, was endorsed by 
Structural Reform Ministers in June 2021 and welcomed by both APEC Leaders and Ministers 
later in the year.  
 
When conducting the mid-term and final reviews on the Renewed APEC Agenda for Structural 
Reform (RAASR), the predecessor to EAASR, the PSU was using a set of quantitative 
indicators to measure APEC-wide progress which they had developed with the EC at the outset. 
When Structural Reform Ministers subsequently endorsed EAASR, they emphasized the 
importance of ensuring that the set of quantitative indicators remain relevant and fit for the 
purpose of monitoring its progress. They thus tasked the EC to work with the PSU to update 
the set of quantitative indicators.  

 
After assessing the continued relevance of each quantitative indicator that was used to monitor 
RAASR, the PSU put forward a total of 28 indicators to monitor and report on APEC collective 
progress under EAASR. Out of these, 16 indicators have previously been used to monitor 
RAASR and are still relevant for monitoring EAASR, while the remaining 12 indicators are 
newly-added and cover broad areas, such as digitalization, income inequality, and social 
protection. The agreed indicators will form an integral part of the mid-term review (2023) and 
final review (2025) of EAASR, which the PSU will support the EC in.  
 
Related to the monitoring of EAASR, the PSU also provided technical advice and support to 
the EAASR individual action plan (IAP) workshop (1 October), which was organized by EC to 
support APEC economies in completing their IAPs. 

 

In the Aotearoa Plan of Action under the economic driver on Innovation and Digitalisation, 
one of the collective actions is: ‘Advance future APEC initiatives on structural reform under 
the four pillars of the Enhanced APEC Agenda for Structural Reform (EAASR)’. 

 
 
For SOM Steering Committee on Economic and Technical Cooperation (SCE) 

 
H. The Compendium of Resources for the Facilitation of the Trade and Distribution of 

Legally Harvested Forest Products in the APEC Region 
 

Experts Group on Illegal Logging and Associated Trade (EGILAT). This project supported 
EGILAT’s goal of promoting trade in legally harvested forest products as well as their two-year 
policy theme on advancing the trade and distribution of legally harvested forest products. 
Through the compendium, the PSU was able to help address the fragmentation of information 
by identifying and organizing a range of resources that provide information on risk profiles, legal 
information, resources, and tools to facilitate the trade of legal forest products. The aim was to 
provide an easy-to-understand and digestible compendium of resources that will assist 
operators in conducting trade in legal forest products.  
 
The compendium was presented to EGILAT. APEC Ministers expressed their commitment to 
promoting trade in legally harvested forest products. 
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In the Aotearoa Plan of Action under the economic driver on Strong, Balanced, Secure, 
Sustainable and Inclusive Growth, one of the objectives is: ‘Work towards the sustainable 
resource management of agriculture, forestry and marine resources and fisheries, including 
by implementing… commitments to combat illegal logging and associated trade’. 

 
 

I. APEC Women and the Economy Dashboard 2021 
 
Policy Partnership on Women and the Economy (PPWE). Since the release of the first edition 
in 2015, the PSU has been updating the Dashboard every two years, making this the fourth 
edition. The Dashboard provided a snapshot of the status of women in the region by monitoring 
trends in a set of indicators that were selected based on the five priority pillars identified by 
PPWE, namely: (1) access to capital and assets; (2) access to markets; (3) skills, capacity-
building and health; (4) leadership, voice and agency; and (5) innovation and technology.  
 
The latest edition showed that important strides have been made in some key areas related to 
women’s access; but insufficient and inconsistent policies, compounded by socio-cultural 
gender biases remain, which are preventing efforts towards greater economic participation and 
social inclusion of women. It therefore called on APEC economies to enforce properly measures 
that aim to advance women’s empowerment across key areas as well as exerting efforts to 
change mindsets and counter gender stereotyping. The unequal impact of COVID-19 on 
women was also discussed. 
 
The 2021 Dashboard contained some indicators which can also be used to track progress of 
the targets in the APEC La Serena Roadmap for Women and Inclusive Growth (2019-2030), 
which APEC Leaders and Ministers reaffirmed their commitment to. It was presented to PPWE 
and the APEC Women and the Economy Forum (24 September). 
 

In the Aotearoa Plan of Action under the economic driver on Strong, Balanced, Secure, 
Sustainable and Inclusive Growth, one of the collective actions is: ‘Build on APEC’s Agenda 
on Advancing Economic, Financial and Social Inclusion to enhance economic inclusion for 
all, including by advancing gender equality and the economic empowerment of women…’ 

 
 
Others 

  
J. Support to Event Organization  

 
The panel on regional economic outlook has become a mainstay in EC plenary meetings. The 
PSU supported EC in organizing a panel with a focus on regional economic outlook during EC1 
Plenary Meeting (March). In addition to organizing speakers from the Asian Development Bank 
and the International Labour Organization, PSU Director facilitated and spoke in the panel.  
 
 

K. Participation in Meetings and Events  
 

All meetings during the APEC 2021 New Zealand year were conducted virtually using online 
platforms. This enabled the PSU to continue participating in meetings which span across the 
APEC structure.  
 
At the level of Economic Leaders, 
 
(1) Leaders: Informal APEC Economic Leaders’ Retreat (16 July); prior to that, Virtual 

Drafting Sessions for APEC Economic Leaders’ Statement (9 and 13 July). 
 
APEC Economic Leaders’ Meeting (12 November); prior to that, Virtual Drafting Sessions 
for APEC Ministerial Meeting and APEC Economic Leaders’ Meeting Statements (28-29 
October, 2-4, 6 and 9 November).  
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At the level of Ministers,  
 

(1) APEC Ministers: APEC Ministerial Meeting (8-9 November); prior to that, Virtual Drafting 
Sessions for APEC Ministerial Meeting and APEC Economic Leaders’ Meeting 
Statements (28-29 October, 2-4, 6 and 9 November). 

 
(2) Ministers Responsible for Trade: Ministers Responsible for Trade (MRT) – ABAC 

Dialogue (4 June), and MRT Meeting (5 June). 
 

(3) Finance Ministers: Finance Ministerial Meeting (22 October); prior to that, Joint Ministerial 
Statement Drafting Sessions (30 September, 13 October). The PSU also participated in 
the Informal Finance Ministerial Meeting with ABAC (25 June), Finance and Central Bank 
Deputies Meeting (17-18 March, 19 October) and Senior Financial Officials’ Meeting (22-
23 June).  

 
(4) Others: Structural Reform Ministerial Meeting (16 June) and prior to that the Preparatory 

Meeting (29 April), APEC Women and the Economy Forum (24 September), and SME 
Ministerial Meeting (9 October). 

 
At the levels of Senior Officials, committees and fora, the PSU’s participation covered: 
 
(5) SOM from the First to the Concluding SOM. Other meetings and events were: SOM 

Friends of the Chair on Connectivity Meeting, ABAC-SOM Dialogue, Dedicated Sessions 
on Putrajaya Vision Implementation Plan, and APEC Cross-Border Travel – Virtual 
Roundtables on Safe Passage. The PSU also participated in the Symposium on 2022 
Priorities Programme and Informal SOM that were hosted by Thailand, the APEC 2022 
host economy (1-3 December, Phuket). 

 
(6) Committee on Trade and Investment (CTI) plenary meetings. 
 
(7) CTI fora, specifically the Business Mobility Group (BMG), Digital Economy Steering 

Group (DESG), Group on Services (GOS), Investment Experts’ Group (IEG), Life 
Sciences Innovation Forum (LSIF), Market Access Group (MAG), Sub-Committee on 
Customs Procedures (SCCP), and Telecommunications and Information Working Group 
(TELWG). Other related activities were convened by the APEC Alliance for Supply Chain 
Connectivity (A2C2).  

 
(8) Economic Committee (EC) plenary meetings.  
 
(9) SOM Steering Committee on Economic and Technical Cooperation (SCE) meetings. 
 
(10) SCE fora, specifically the Anti-Corruption and Transparency Experts’ Working Group 

(ACTWG), Emergency Preparedness Working Group (EPWG), Experts Group on Illegal 
Logging and Associated Trade (EGILAT), Human Resources Development Working 
Group (HRDWG), Ocean and Fisheries Working Group (OFWG), and Policy Partnership 
on Women and the Economy (PPWE).  

 
(11) Budget and Management Committee (BMC) meetings. 
 
(12) Others, specifically the Policy Partnership on Food Security (PPFS) as well as events 

organized by the APEC Study Centres Consortium (ASCC).  
 
The full list of the PSU’s participation in APEC meetings and events can be found in the two 
PSU half-year evaluation reports prepared for 2021. 
 

  



9 
 

CURRENT PROJECTS - DISCRETE 

For Senior Officials (SOM) 
 

A. Enhancing Implementation of APEC Connectivity Blueprint in the Digital Era: Digital 
Connectivity for Stronger Recovery 

 
Since 2014 when APEC Connectivity Blueprint (2015-2025) was endorsed by APEC Leaders, 
the digital economy has grown exponentially. The impetus to digitalize has also increased due 
to the COVID-19 pandemic. It thus came as no surprise that two out of the five 
recommendations from the Blueprint’s mid-term review conducted by the PSU in 2020 were 
related to digital connectivity and digital technology.  
 
Cognizant of their growing importance and in line with the APEC Putrajaya Vision 2040, Senior 
Officials tasked the PSU to conduct a study with an aim to promote greater digital connectivity 
in the region and progress towards achievement of the goals of the Blueprint. The PSU has 
completed the literature review and analysis of case studies provided by APEC economies, and 
presented preliminary findings to Senior Officials. The goal is to finish the study in the first 
quarter of 2022.  
 
The APEC Connectivity Blueprint continues to feature prominently in APEC agenda. APEC 
Ministers during their annual meeting expressed their commitment to implement the Blueprint, 
including through enhancing connectivity cooperation in the digital era. APEC Leaders also 
committed to continue to implement the Blueprint to further improve physical, institutional and 
people-to-people connectivity.  
 

In the Aotearoa Plan of Action under the economic driver on Trade and Investment, among 
the collective actions are: ‘Implement APEC’s Connectivity Blueprint…’, ‘Improve digital 
connectivity in the region’, and ‘Promote capacity building to improve physical, institutional 
and people-to-people connectivity’. 

 
 
For Committee on Trade and Investment (CTI) 

 
B. A Study on Tariffs – Analysis of the Regional Comprehensive Economic Partnership 

(RCEP) Tariff Liberalization Schedules 
 

This study is an extension of and complements the 2019 Study on Tariffs - Taking Forward the 
Lima Declaration on the Free Trade Area of the Asia-Pacific (FTAAP) and was conducted on 
the request of CTI. Both studies come under the work programme on tariffs, which CTI had 
agreed to in order to implement the Lima Declaration that was endorsed by APEC Leaders in 
2016.  
 
The 2019 study provided an update of the tariff analysis that was reported in the Collective 
Strategic Study on FTAAP, analyzed potential impact of lowering tariffs through FTAAP 
pathways as well as market access commitments within the Comprehensive and Progressive 
Agreement for Trans-Pacific Partnership (CPTPP). The 2021-22 study covers what was not 
available in 2019 — the RCEP agreement which was signed later on 15 November 2020. It will 
examine the characteristics of the tariff liberalization schedules agreed in RCEP, compare the 
tariff schedules of RCEP and CPTPP, and identify possible convergences and divergences 
between the two agreements. 
 
The PSU has presented initial findings to CTI, and is aiming to complete the study by the first 
quarter of 2022.  

 

In the Aotearoa Plan of Action under the economic driver on Trade and Investment, one of 
the collective actions is: ‘Effectively advance efforts on the Free Trade Area of the Asia-
Pacific (FTAAP) agenda, consistent with the Lima Declaration’. 
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C. Review of APEC Cross Border Privacy Rules (CBPR) System 
 

Digital Economy Steering Group (DESG). Tasked by DESG, this project supports priority area 
8a in the work program of the APEC Internet and Digital Economy Roadmap (AIDER), which is 
‘encourage[ing] discussion towards wider implementation and adoption of APEC CBPR by 
interested economies and companies’.  
 
The aim of the project is to encourage the wider implementation and adoption of the APEC 
CBPR system by reviewing and identifying the issues and challenges of the system. It will 
analyze and identify reasons why the number of participating economies and certified 
companies have remained low and identify the existing challenges of the CBPR system through 
desk research, survey and interviews with the CBPR stakeholders. It will then develop 
recommendations for APEC economies to improve the current CBPR system and to encourage 
its wider implementation and adoption. The project is expected to be completed in mid-2022.  
 

In the Aotearoa Plan of Action under the economic driver on Innovation and Digitalisation, 
one of the collective actions is: ‘Accelerate APEC work and capacity building on the digital 
economy, including by prompt and effective implementation of APEC’s Internet and Digital 
Economy Roadmap’. 

 
For Economic Committee (EC) 

 
D. APEC Economic Policy Report (AEPR) 2022: Structural Reform and a Green Recovery 

from Economic Shocks 
 

The AEPR 2022 will mark the seventh consecutive year the PSU is working with EC on their 
annual flagship report. The topic on ‘Structural Reform and a Green Recovery from Economic 
Shocks’ was welcomed by APEC Ministers.  
 
With EC in the lead, the AEPR will involve cross-fora collaboration with the Finance Ministers’ 
Process (FMP) and Energy Working Group (EWG). The PSU will manage the production of the 
main report, which includes the recruitment and management of a consultant to prepare 
chapters in the report; coordinating and consulting with a core team that comprises EC 
members and EC throughout the process; and engaging a peer reviewer in reviewing the drafts 
of the report. The PSU will also co-write a chapter on key findings and policy recommendations 
with the consultant.  
 
The report is expected to be completed in time for the Concluding Senior Officials’ Meeting 
(CSOM) and APEC Ministerial Meeting (AMM) in November 2022.  

 

In the Aotearoa Plan of Action under the economic driver on Innovation and Digitalisation, 
one of the collective actions is: ‘Advance future APEC initiatives on structural reform under 
the four pillars of the Enhanced APEC Agenda for Structural Reform (EAASR) ’. Under the 
economic driver on  Strong, Balanced, Secure, Sustainable and Inclusive Growth, one of the 
collective actions is: ‘Cooperate in relevant APEC fora to develop, encourage and exchange 
best practice policies, and promote capacity building programmes, that address all 
environmental challenges - including climate change - and support sustainable growth, such 
as through: structural reform…’ 
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CURRENT PROJECTS - ONGOING 

 
A. APEC Regional Trends Analysis 

 
The PSU publishes the APEC Regional Trends Analysis twice a year, this year complemented 
with two short updates in between the biannual reports.  
 
The first update in February (titled ‘Uneven Recovery, Unequal Impact’) revealed that the region 
faced uneven growth across APEC economies, with the speed of recovery largely hinged on 
effective virus containment through vaccination access and uptake. Unequal impact of COVID-
19, particularly on the poor, women and the youth needs to be addressed for growth to be 
inclusive. Economic recovery requires: (1) universal access to healthcare and widespread 
immunization; (2) maintenance of fiscal and monetary stimulus measures; and (3) stepped-up 
regional cooperation efforts. 
 
The first report in May (titled ‘Bolstering Supply Chains, Rebuilding Global Trade; Making 
Recovery Inclusive’) discussed how COVID-19 has affected the functioning of global supply 
chains that provide us with access to food, medicines, technology, and other necessities. It 
showed how the pursuit of efficiency and cost considerations have dominated the formation of 
current global value chains, but have exposed them to risk of external shocks like the current 
pandemic and natural disasters. Some firms have taken initial actions in the name of improving 
resilience—such as withdrawing from international trade—but these, in the longer term, may 
achieve the opposite results. Improving resiliency of global supply chains will not be a costless 
exercise, but one that will require collaborative partnership among firms and economies, and 
regional cooperation. 
 
The next chapter on economic and trade trends showed that the region posted a softer 
contraction of 1.9% in 2020. However, trading activity in the region was still adversely affected 
by the combined impact of the temporary closure of borders, disruptions in global supply chains, 
proliferation of trade-restrictive measures, and persistent trade and technology tensions. The 
APEC region was expected to grow by 6.3% in 2021, but the recovery was going to be uneven, 
with unequal impacts on women, the youth, the poor, indigenous groups and other vulnerable 
segments of society. Collaborative efforts could ensure that COVID-19 is effectively managed 
everywhere, ensuring access to vaccines, treatments and medical supplies for a healthier 
population and leading to a steady reopening of businesses and borders towards a sustainable 
and inclusive economic recovery. 
 
The second update in August (titled ‘Vaccine Access Drives Recovery’) highlighted that the 
resurgence in infections due to the spread of the more contagious Delta variant was threatening 
the economic recovery, with some economies re-imposing movement restrictions. Persistent 
uncertainty due to COVID-19 and its variants amid unequal access to vaccines combined with 
varying magnitudes of fiscal and monetary support was expected to translate into diverging 
economic growth across APEC. Multilateral cooperation can play a role to strengthen economic 
recovery and to facilitate the free flow of vaccine components and related supplies and 
equipment.  
 
The second report in November (titled ‘APEC’s Climate Change Challenge; Toward a Resilient 
Recovery: Policies Matter’), discussed how APEC is severely affected by climate change, but 
also how the region disproportionately contributes to it in terms of greenhouse gas (GHG) 
emissions. While APEC economies have made some achievements with respect to their 
sustainable economic growth targets, the region needs to significantly do more—including 
setting more ambitious reductions in GHG emissions—to ensure a habitable and affluent Asia-
Pacific in the next century. 
 
The second chapter on economic and trade trends showed the rebound of the APEC region’s 
economy as it learns to live with COVID-19. APEC GDP grew by 8.0% in the first half of 2021, 
while trading activity saw double-digit growth during the same period. The region was expected 
to grow by 6.0% in 2021, before settling at 3.2% in the medium-term. However, substantial 
uncertainty surrounds the growth projections, with the Delta variant and virus mutations posing 
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as the biggest threat to economic recovery. The unequal access to vaccines needs to be 
addressed to avoid a two-track recovery, with some able to revive economic activity at a faster 
and more durable pace while other economies continue to grapple with resurgent infections 
amid tighter fiscal conditions. 
 
The APEC Regional Trends Analysis was presented to Senior Officials and EC. It was also 
presented at the SOM-ABAC dialogue (8 March) and SCCP workshop on COVID-19 lessons 
learnt for customs and trade facilitation (11 June). 
 
APEC Leaders and Ministers recognized the importance of resilient supply chains and 
addressing the challenges of climate change, which were topics covered in the May and 
November reports.  

 

In the Aotearoa Plan of Action under the economic driver on Trade and Investment, one of 
the objectives is: ‘Promote seamless connectivity, resilient supply chains and responsible 
business conduct’. Under the economic driver on Strong, Balanced, Secure, Sustainable and 
Inclusive Growth, one of the objectives is: ‘Promote economic policies, cooperation and 
growth, which will support global efforts to comprehensively address all environmental 
challenges, including climate change, extreme weather and natural disasters, for a 
sustainable planet’. 

 
 

B. PSU Policy Brief Series 
 
The PSU published three policy briefs in 2021:  
 
(1) The Role of Women's Empowerment in Anti-Corruption (No. 39, March): This brief 

underscored the importance of women’s empowerment in anti-corruption efforts in APEC. 
While women’s empowerment alone is not sufficient to eradicate corruption, it highlighted 
how APEC policymakers can use gender mainstreaming and gender-sensitive 
mechanisms to craft policies to deal with gendered forms of corruption. 

 
The brief was presented to ACTWG.  

 

In the Aotearoa Plan of Action under the economic driver on Strong, Balanced, Secure, 
Sustainable and Inclusive Growth, one of the collective actions is: ‘Advancing gender 
equality and the economic empowerment of women, particularly through accelerating 
the full implementation of the actions in the La Serena Roadmap for Women and 
Inclusive Growth and building on them’. Under the same economic driver, another 
collective action is: ‘Enhance cooperation to foster secure growth, including by 
implementing the APEC Beijing Declaration on Fighting Corruption, Santiago 
Commitment to Fight Corruption and Ensure Transparency…’ 

 
(2) Promoting Trade in Vaccines and Related Supplies and Equipment (No. 40, May): This 

brief touched on the importance of the trade in vaccines and their related supplies and 
equipment and on issues affecting the COVID-19 vaccine trade. It analyzed existing tariff 
levels and non-tariff measures affecting those products in the region, and provided policy 
recommendations to facilitate the provision of COVID-19 vaccines and related products, 
which are necessary to advance vaccination efforts. 

 
The brief was presented to CTI and SCCP. It was also presented at a LSIF webinar on 
cooperation to secure economy and health (17 September). APEC Leaders and Ministers 
continued to express their strong support to the equitable access to safe, effective, quality-
assured and affordable COVID-19 vaccines, diagnostics, therapeutics, and other related 
essential medical products.  
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In the Aotearoa Plan of Action under the economic driver on Strong, Balanced, Secure, 
Sustainable and Inclusive Growth, one of the collective actions is: ‘Enable quality and 
equitable health access and outcomes for all with a view to achieving universal health 
coverage, including by strengthening health systems, by cooperating on: accelerating 
equitable access to safe, effective, quality-assured, and affordable vaccines for all…’ 

 
(3) A Review of the APEC List of Environmental Goods (No. 41, September): This brief was 

prepared in response to the mandate given by Ministers Responsible for Trade to review 
the implementation of and update the Harmonized System (HS) tariff classification codes 
in the 2012 APEC List of Environmental Goods. It evaluated the evolution of trade in the 
environmental goods and analyzed the main barriers affecting them. It also discussed the 
significance of updating the list and highlighted considerations that APEC economies 
should keep in mind when considering the addition of any environmental goods to the list.  
 
The brief was presented to CTI and MAG. It contributed to the scoping discussions on the 
work programme for reviewing and updating the APEC List of Environmental Goods (29 
June, 29 July and 15 September). The work on updating and reviewing the implementation 
of the 2012 list was welcomed by APEC Ministers, who also provided guidance to progress 
work in this area.  

 

In the Aotearoa Plan of Action under the economic driver on Strong, Balanced, Secure, 
Sustainable and Inclusive Growth, one of the collective actions is: ‘Cooperate in relevant 
APEC fora to develop, encourage and exchange best practice policies, and promote 
capacity building programmes, that address all environmental challenges - including 
climate change - and support sustainable growth, such as through: trade, including 
APEC’s work on facilitation of trade in environmental goods and services …’ 

 
 

C. StatsAPEC 
 

The StatsAPEC (statistics.apec.org) is a statistics portal containing data which date back 
to APEC’s inception in 1989. It consists of two databases: Key Indicators and Bilateral 
Linkages. The PSU updates the portal twice a year with data from over 30 data 
providers. Data for 2020 are available for most indicators and APEC economies after the 
two updates in July and December 2021. 

 
 
D. APEC in Charts 
 

APEC in Charts has been well received since its debut in 2013. The annual publication 
depicts the economic, trade, investment and policy-related performance of the APEC 
region in the form of charts. This year’s issue, which incorporated elements related to 
COVID-19, was published during the APEC Economic Leaders’ Week in November. The 
next issue will be published in November 2022.  

 
 
E. Renewed APEC Agenda for Structural Reform (RAASR) Sub-Fund Assessment 

Group  
 

Since 2017 the PSU has been providing advice and feedback on the concept notes 
submitted by APEC economies when applying for project funding under the RAASR Sub-
Fund. The PSU will assume the same role come 2022 when the new sub-fund for Enhanced 
APEC Agenda for Structural Reform (EAASR) enters into operation.  

 
 
F. Support to APEC Services Competitiveness Roadmap (ASCR) 
 

As tasked under the Implementation Plan of the ASCR, the PSU has been supporting GOS 
in monitoring the progress of the Roadmap. The PSU conducted the mid-term review on 
ASCR this year at the request of GOS.  

http://statistics.apec.org/
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MANAGEMENT AND ACCOUNTABILITY 

ROLE AND STRUCTURE 

The PSU was established in 2008 as APEC’s research and analysis arm. The founding principles and 
expectations of the PSU are set out in the PSU Governance Arrangements.  
 
The PSU comprises a Board and staff under the management of the PSU Director. The Board is made 
up of: 

 representatives from each of the current, immediate past and next host economies (often 
referred to collectively as the ‘troika’); 

 a representative of each contributing economy; and  

 APEC Secretariat Executive Director, PSU Director, and chairs of the CTI, EC and SFOM in an 
ex-officio capacity.  

 
The Chair of the Board is the current SOM Chair (represented by his delegate). The Vice-Chair is the 
Senior Official (represented by her delegate) of the next host economy. Members have agreed that 
where a member economy is nominally entitled to more than one representative on the PSU Board, 
due to being both a troika member and a contributing economy, that economy would only send a single 
representative to sit on the Board. PSU Board decisions are made by consensus. 
 
PSU research professionals are contracted employees, recruited on merit through an internationally 
competitive selection process. Information on the PSU Board members and PSU staff members in 2021 
are set out in the ‘About the PSU’ section in this annual report. 
 

KEY RESPONSIBILITIES 

The PSU Board provides strategic guidance to the PSU. The PSU Director is responsible for 
implementing the principal objectives of the PSU, while ensuring its work program is undertaken in a 
timely manner, and managing its budget and procurement of consultants. 
 
The Senior Analysts assist in research, project management and supervision of staff. With respect to 
financial management, accounting services are outsourced and the PSU Director and Administrative 
Executive are responsible for financial management. 
 

HUMAN RESOURCES 

The PSU refers to a Staff Management Framework which was developed in 2009 not long after the unit 
was set up. The framework provides the organizational structure, remuneration framework, capability 
profile, work level descriptions, and performance management approach. More than a decade on, it 
becomes timely to update the framework.  
 
With oversight from the PSU Board, a human resource review on the PSU was conducted in 2021 by a 
management consulting firm. The review looked into the PSU’s human resource policies and processes, 
including remuneration and performance appraisal, to ensure they are in line with market practices. The 
review took about six months, from June to November 2021, and the ensuing report contained findings 
and recommendations in five main areas, namely: salary structure and ranges, variable performance 
bonus and merit increment, allowance and benefits, performance management process and learning 
needs analysis, and talent attraction and retention. For the next step, the PSU will prepare a plan to 
implement the recommendations along with any budgetary implications for the consideration of the PSU 
Board.  
 
 
  

https://www.apec.org/-/media/Files/AboutUs/PolicySupportUnit/PSU-Governance-Arrangements-adopted-SOMI-2018.pdf
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CONTRIBUTIONS IN 2021 

APEC funding: The PSU received financial and in-kind contributions from the following APEC 
economies in 2021:  
 

APEC economies Contributions (in original currency) Contributions (in SGD) 

Financial contributions: 

Australia AUD 550,000 553,710 

Hong Kong, China USD 250,000 336,924 

Japan JPY 22,500,000, SGD 125,000, USD 250,000 737,068 

Korea KRW 318,000,000 375,944 

New Zealand NZD 182,000 172,364 

The Philippines PHP 1,150,000 30,814 

Chinese Taipei USD 100,000 136,025 

United States USD 400,000 540,900 

In-kind contributions: 

Singapore Office space 

 
External funding: The PSU accepted a sponsorship from the Hinrich Foundation of up to SGD 20,000 
for two student fellows to work on trade, foreign direct investment and supply chain issues. The funds 
will be disbursed upon confirmation of each fellow, and the sponsorship will end in December 2022. In 
December 2021, Hinrich Foundation disbursed SGD 5,268 to the PSU upon confirmation of a student 
fellow covering the period 8 November 2021 to 31 January 2022.  
 
The grant from The Asia Foundation has been extended for another year until December 2022, and the 
balance 5% of the grant (or USD 3,625) can be expected in 2022.  
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FINANCIAL STATEMENTS 2021 

AUDITOR’S REPORT 

As required by the PSU Governance Arrangements, the auditor’s report on the financial statements for 
the financial year ended 31 December 2021 is presented. 
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ADDITIONAL NOTE 

With reference to Notes to the Financial Statements for the Year Ended 31 December 2021, a 
breakdown of accrued operating expenses under Note 9 - Other payables is as follows:  
 
Accrued operating expenses  
 2021 
 $ 
2021 Q4 Expense Reimbursement (to APEC Secretariat) 9,495.61 
2021 Q4 Professional Fees (to accountant, auditor and lawyer) 18,343.45 
2021 Q4 Invoices (to vendors) 28,337.55 
12/2021 Salary (to staff) 63,741.02 

Total 119,917.63 
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ABOUT THE PSU 

ESTABLISHMENT AND MANDATE 

In September 2007, APEC Ministers agreed to establish a Policy Support Unit (PSU) attached to the 
APEC Secretariat. The unit, funded by voluntary contributions, was to provide analytical capacity, policy 
support and assistance in coordinating related capacity building for APEC’s trade, investment and 
economic reform agenda and related Economic and Technical Cooperation (ECOTECH) activities. The 
underlying aim was to offer the potential for APEC fora to elevate the quality of their deliberations with 
access to tailor-made analytical work and provide for greater follow-up of initiatives intersessionally. 
 
In March 2008, Senior Officials approved a foundation document for the PSU – PSU Governance 
Arrangements – and the PSU became operational a few months later in August. Since then, the PSU 
had gone through three reviews – in 2010, 2012 and 2017. The last (a mid-term) review led to the 
granting of an ongoing mandate to the PSU by APEC Ministers and Senior Officials. This means that 
with effect from 1 January 2018, the PSU will continue to operate as long as it has the financial 
resources. Financial sustainability of the PSU remains a topic of discussion for Senior Officials and the 
PSU Board.   

VISION, MISSION AND OBJECTIVES 

Vision: Recognized as an integral part of the APEC architecture and highly respected source of policy 
research and analysis, contributing to APEC’s goal of supporting sustainable economic growth and 
prosperity in the Asia-Pacific region. 
 
Mission: PSU is the policy research and analysis arm of APEC comprising openly recruited 
professionals working together with APEC Senior Officials and APEC fora, in improving the quality of 
their deliberations and decisions and promoting policies that support the achievement of APEC’s goals, 
by providing objective and high quality research, analytical capacity and policy support capability. 
 
Objectives: (1) Provide high-value policy research and analysis (actions - maintain quality and 
increase utility of the PSU products); (2) Raise profile as research and analysis arm of APEC (actions -  
disseminate the PSU products, and engage and foster existing and new partnerships); and (3) Ensure 
sustainability and enable future growth (actions - secure financial sustainability of the PSU, ensure 
appropriate staffing levels and mix in the PSU, and enhance research and analytical capability of the 
PSU).  

RESEARCH AGENDA 

The PSU pursues a policy research and analysis agenda that was developed since the first strategic 
plan (2013-2017). Over the years, the PSU has built a strong body of knowledge in the five core areas 
under the agenda, namely: (1) trade and investment liberalization and facilitation; (2) structural reform; 
(3) connectivity including supply chain connectivity and global supply chains; (4) economic and financial 
analysis; and (5) sustainable economic development.  
 
In the coming year, the PSU will orient the agenda towards the Putrajaya Vision 2040 which APEC 
Economic Leaders endorsed in 2020 to guide APEC’s work for the next twenty years, and the Aotearoa 
Plan of Action, a living document which is key to implementing the Vision.   
 
 
 
 

 
  

https://www.apec.org/-/media/Files/AboutUs/PolicySupportUnit/PSU-Governance-Arrangements-adopted-SOMI-2018.pdf
https://www.apec.org/-/media/Files/AboutUs/PolicySupportUnit/PSU-Governance-Arrangements-adopted-SOMI-2018.pdf
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PSU BOARD MEMBERS  

Mrs Tamsin Royson, New Zealand PSU Board Chair (current Host Economy) 

Ms Patcharamon Siriwatana, Thailand PSU Board Vice-Chair (next Host Economy) 

Ms Asmidar Abdul Rahman, Malaysia Immediate Past Host Economy representative  

Mr David Jory; and Mr James Dalton, Australia 

Contributing Economies: SOM and/or their 
representatives 

Mr Jin Bo, China 

Ms Helen Kwan; and Ms Joanie Fok, Hong Kong, 

China  

Mr Niikura Takayuki; and Ms Nanako Ishikawa, 

Japan 

Ms Choi Yunseon; and Ms Jiin Byun, Korea 

Mr Eric Tamayo, the Philippines 

Ms Chin Siew Fei; and Ms Yvonne Liu, Singapore  

Mr Yu-Chieh Wang, Chinese Taipei 

Ms Emily Fischer, USA 

Dr Rebecca Fatima Sta Maria APEC Secretariat Executive Director 

Dr Denis Hew APEC PSU Director 

Ms Krasna Bobenrieth CTI Chair 

Mr James Ding  EC Chair 

Mr James Beard SFOM Chair 

 

PSU STAFF MEMBERS 

Dr Denis Hew Wei Yen PSU Director 

Ms Chang Hui Ling Administrative Executive  

Ms Esther Neelavani d/o Magalingam  Administrative Assistant 

Ms Aveline Low Bee Hui Policy Advisor  

Mr Carlos Kuriyama  Senior Analyst  

Dr Akhmad Bayhaqi Senior Analyst 

Mr Emmanuel A. San Andres Analyst (Senior Analyst from 1 January 2022) 

Mr Andre Wirjo Analyst 

Ms Rhea Crisologo Hernando Researcher 

Ms Satvinderjit Kaur Researcher (until 15 October) 

Mr Jason Carlo Ong Carranceja Researcher (until 3 September) 

Mr Allan Goh Chye Soon Researcher (until 11 May) 

 
Staff biographies are available on the PSU website. 

http://www.apec.org/About-Us/Policy-Support-Unit/PSU-Staff.aspx



